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to highlight skills gaps and challenges in the

construction and built environment sectors. The CETA
supports the Indaba as it plays a critical role in addressing
these gaps by promoting and supporting education, training,
and development programs tailored to meet industry needs.

The Built Environment Indaba provides an opportunity

The Construction Education and Training Authority is one of
the 21 Sector Education and Training Authorities (SETAS)
which operate in the different sectors of the economy- in this
instance, the construction and related industries.

In line with the provisions of the Skills Development Act, our
core mandate as CETAis to

1. provide skills development services to the construction
sector,

2. implement the objectives of the National Skills
Development Plan 2030 (NSDP 2030),

3. ensure that people obtain the critical or scarce skills that
are needed and

4.to build the capacity of the construction sector to become
economically sustainable and globally competitive. In
essence, that’'s our value proposition statementand a
reputation promise to all our stakeholders.

We achieve these through the disbursement of discretionary
and mandatory grants to the sector, embarking on research
initiatives, accrediting training providers and employers,
developing occupationally directed qualifications and
offering bursary opportunities, and creating access to skills
development for rural and township-based communities in
line with the NDP 2030.
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Skills are at the core of the NDP 2030, with the National
Human Resource Development Strategy. These policy
directives are clear; only what CETA needs to do is to
strengthen the implementation side. We have recently
updated our strategic planning documents to reflect the
refined vision and values of the organisation.

As a CETA we continue to ensure that our Sector Skills Plan
(SSP) is revised at least annually. Our annual performance
plan and strategic plans have also been significantly
overhauled to reflect the current dynamics in the industry and
internal at CETA.

Contact Information

Tel: 011 265 5900
Email: stakeholderrelations@ceta.co.za
Website: www.ceta.org.za

Physical Address:
52 - 54 on 14th Road, Noordwyk, Midrand,
1687

Social Channels

@ The Construction Education and Training Authority (CETA)

@ CETA_Official ® @CETASKkillsDev Constructionseta_official
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Message from the

BBCBE President

Danny Masimene |

n April 2024, the Black Business Council in the

Built Environment (BBCBE) held its inaugural

Built Environment Indaba event. This was a

pivotal event in addressing South Africa’s built
environment sector. From a strategic point of view
what were the main outcomes of this event?

There were 11 key objectives that were derived from the 2024
Inaugural Built Environment Indaba. As an organisation we
have made strides with the objectives that were set, and will
give an insight into some of the our achievements. Objective
number one was to provide an opportunity to hear from our
own government on programs and initiatives being under-
taken by some of the key ministries in the infrastructure
development cluster - This objective has been achieved.

The fourth objective highlighted the importance of skills
development, especially in the changing landscape and to
meet the current and future needs of the country - This
target has been accomplished. Objective five was to present
an opportunity for like-minded people to share opinions and
solutions that can advance infrastructure development in
South Africa. Objective six was to highlight the various oppor-
tunities that exist in the built environment and the extent of
possibilities that exist in the sector, these too have been met.

“We want the Indaba to be a Objective seven was to showcase some of the key stakeholders

. in the built environment sector through hosting an exhibition.

platform, not Only fOI‘ BB(JBE The purpose of the exhibition was to create an awareness to
. the public and the communities within the built environ-

mcmbcr S, but fOI‘ all th(‘ practl - ment sector. We need to realize that we have multiples entities

. . . within the built environment, and in many instances our com-
tioners, prof0551onals, academics munities are not even aware of what the mandate is of such
. . . entities. Holding an exhibition was one way of bridging the
in the built environment sector” information gap. We will continue to do work in this regard.

Objective eight was to strengthen stakeholder relationships and to build new relationships that will advance our sector and its
critical delivery mandate. To a certain extent, we have achieved this goal. However, the downside of it, is that we expected our
stakeholders, in particular the public to join the platform that we have created of the Built Environment Indaba. Overall, this is
what we want to achieve. Collaborations are key in achieving these objectives, and we are in the process of formulating memoran-
dums of understanding with the likes of SAFCEC and MBSA. The bigger picture is that we want to create an environment that is
solution-based, encouraging delegates to participate within the built environment and within the infrastructure space. The sessions
should be solution-driven while we identify the challenges, but the focus should be on finding solutions. In 2025, the built environ-
ment is partnering with our government to deliver infrastructure projects through innovative funding and delivery models. Hence
the alignment with the objectives of the Department of Public Works and Infrastructure.

And objective number 10, which was to identify how both public and private government can be used and monitored for effective
transformation. When one looks at the statistics, we are still far from achieving a transformation - because one will realize that
even though we have black-owned companies in the last grade being grade 9, most of them are still emerging. Many still do not
have a healthy balance sheet to be able to attract, or qualify for performance guarantees, or to be able to borrow the capital to start
projects. As you might be aware it takes about 60 to 90 days before the first claim is paid, which means you are running the project
from your own pocket. These are some of the challenges that we felt have to be addressed, particularly in terms of funding. This is
something that we really need to discuss and come up with a lasting solution. This challenge is only affecting the emerging sector,
but also affects the already established companies.
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Going forward what are the main goals and
objectives that the BBCBE set for the next 5 years?

The first objective is that we want the Built Environment Inda-
ba to cover the continent of Africa. We want the Indaba to be a
platform, not only for BBCBE members, but for all the practi-

i tioners, professionals, academics in the built environment sector.
> A platform that is open for all to share their thinking around the
sector and its challenges.

We also want to continue to engage and collaborate with key
government departments and public sector entities that are par-

¥ ticipating within the infrastructure space. The aim is to advance
transformation in the built environment. Because, even when we
talk about built environment transformation, there are very few
sectors that we can say have transformed - most of the sectors
are still far from being transformed, and that is what we need to
really delve into.

We believe that the issue of transformation is not only the gov-
ernments challenge, it is not only the black business challenge. It
is for both emerging and established businesses, and it is for both
public and private sector, because we are saying the industry is
not completely transfoermed.

We have to facilitate collaborative-discussion between public and
private sector organisations, academia, civil society, and achieve
innovative solutions for overcoming economic transformation
bottlenecks and barriers. So, hence I said this is not only thechal=
lenge that has to be resolved by government. Both private and
public need to come together to address all these obstacles.

Key message for the 2025 Built Environment Indaba

The key message is that the Built Environment Indaba will continue to bring together public sector, private sector,
academic, civil society and labour to a singular platform where built environment solutions and opportunities can be
articulated and advanced. This is our target, not only for the 2025 Built Environment Indaba, but for the built environ=
ment as a whole that we would like to see in'the next five years. A singular platform - That’s the bigger message.

2024 Built Environment Indaba
“vent Objectives vs Outcomes

Objective 1: Provide an opportunity to hear from the government on programs and initiatives being undertaken by key minis-
tries in the infrastructure development cluster.

Outcome 1: A comprehensive lineup of Ministers, Deputy Ministers, Directors General, and public and private leaders partici-
pated in the two-day program, sharing extensively about the various available programs and initiatives.

Objective 2: Facilitate discussions through panels from leading public and private organizations in the built environment to
identify possible solutions and collaborations on challenges facing the built environment, particularly in infrastructure develop-
ment.

Outcome 2: Numerous opportunities were given to members to ask questions to all key stakeholders and present additional
questions through online mediums

Objective 3: Provide a platform through several master classes to present knowledge on solutions to the sector.

Outcome 3: Five master classes were presented by experts in their fields, sharing important insights and information.
Objective 4: Highlight the importance of skills development, especially in the changing landscape, to meet the current and
future needs of the country.

Objective 5: Present an opportunity for like-minded individuals to share opinions and solutions that can advance infrastruc-
ture development in South Africa.

Objective 6: Highlight the various opportunities that exist in the built environment and the extent of possibilities in this sector.
Objective 7: Showcase some of the key stakeholders in the built environment sector through an exhibition.

Objective 8: Strengthen stakeholder relationships and build new relationships that will advance the sector and its critical deliv-
ery mandate.

Objective 9: Support the government's developmental objectives by focusing on infrastructure development from a develop-
mental perspective.

Objective 10: Identify how both public and private procurement can be used and monitored for effective transformation.
Objective 11: Create an environment that is solution-based, encouraging delegates to participate in the built environment,
starting with infrastructure development.




Bafana Dube |

What have been some of the BBCBE’s main ac-
complishments over the course of the past year?

One of our main accomplishments has been taking the
lead in repositioning the BBCBE within South Africa’s
economy, particularly in the construction and infrastruc-
ture sectors. Historically, the BBCBE has been known for
its advocacy and policy development. Over the past 18
years, we've had a strong track record in lobbying the gov-
ernment, influencing policies, and being an effective voice
in the sector. However, in the last two years, we've shifted
our approach. We didn’t want to be seen just as a strong
voice, but as an organisation that adds real value.

We've formalised many of our key relationships with the
main drivers of infrastructure in South Africa. While we've
always had connections with organisations such as SAN-
RAL, DBSA, CETA, and the IDT, these were never formal
partnerships. This past year, we have signed official agree-
ments, and together, we're co-developing programmes that
will directly benefit our members - Black professionals and
major contractors in industries encompassing consulting
- engineering, construction, and professional services.

At the heart of these partnerships, we've introduced five pillars of focus. The first pillar is professionalisation. We are pushing for
more engineers to be formally registered. The second pillar is project development - encouraging members to initiate and lead their
own projects, with us supporting them through every stage, from preparation to implementation. The third pillar is focused on
mobilisation of funding, because we know that without access to capital, many good projects stall before they even start. The fourth
is about capacity and performance support for our members, particularly those facing challenges with working capital and perfor-
mance guarantees. And the fifth pillar is about building unity across the sector. For too long, we've seen fragmentation, but now, for
the first time, we are working closely with organisations such as SAFCEC.

Policy is still crucial, and we've made significant strides in that area, but the missing link often remains around access to working
capital and performance guarantees. Without these, businesses struggle to access and implement projects, and this impacts trans-
formation.

What is the BBCBE’s outlook on the built

environment in South Africa right now?

It’s clear the industry has been struggling, especially in the wake
of COVID. The pandemic hit us hard. But despite the challenges,
we're optimistic. There’s a growing sense of momentum, and with
it, opportunities are starting to emerge. Many of the issues we face
have been around for years, but COVID made them even more
glaring.

What's different now is that these challenges are being recognised
by all stakeholders - government, private sector, and professional
bodies. There’s an acknowledgment that action must be taken, and
we're beginning to see that shift.
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What are some of the BBCBE’s
key objectives for the year ahead?

The next few years will be critical for us. It's a time for both consoli-
dation and acceleration. We've laid a strong foundation, but we need
to build on it and scale our impact. Our focus will be on ensuring
that all the work we've done, and continue to do, creates lasting and
tangible results for the people and businesses we serve.

This year, one of our key areas of focus is transformation through
contract development. We've engaged with various partners to sup-
port the standardisation of contracts. While this may sound tech-
nical, it’s a crucial tool for transformation. By working with entities
such as Rand Water and the Independent Development Trust (IDT),
we're using contracts to ensure inclusivity in infrastructure projects,
ensuring that historically disadvantaged individuals are able to par-
ticipate and thrive.

We're not just advocating for transformation for the sake of transfor-
mation. We're pushing for professionalisation across the board. Our
aim is to ensure that historically disadvantaged individuals not only
access funding but can meaningfully participate in and lead projects.
This includes creating frameworks that support their development,
such as access to working capital and performance guarantees.

We're reaching out to national development banks, private banks,
and philanthropic institutions. These are the stakeholders with the
financial resources and long-term vision to support sustainable
infrastructure development. Our role is to connect the dots - linking
resources to needs, communities to opportunities, and ensuring that
everyone has a seat at the table.

Strong monitoring and evaluation frameworks are key. We want ev-
ery strategic engagement to be actionable, measurable, and impact-
ful. Every step we take must move us closer to the tangible results
our members and communities need.

Looking ahead, 2027 is going to be a special year for us - it will be
our 20th anniversary. By that time, we want to look back and give

a full and honest account of what we've achieved. Not just in terms
of numbers, but the real impact. We want to accelerate the progress
we've made, consolidate the strong foundations we've built, and scale
the work that has shown results.

What is your message for the new
built environment magazine?

This magazine has the power to inform, inspire, and influence the
sector in powerful ways. Keep asking the tough questions. Keep
amplifying the voices that are making a difference. And continue
shining a light on not just our successes, but also on the work that
still needs to be done. We are all building a better South Africa,
and platforms like this are an essential part of that journey.

“Our aim is to ensure
that historically disadvan-
taged individuals not only

access funding but can

meaningfully participate

in and lead projects”



Message from the BBCBE

Treasurer General
|

What have been the key highlights
for the BBCBE over the past year?

There have been numerous key highlights for
the BBCBE over the last year, many of which are
directly linked to the outcomes of the inaugural
Built Environment Indaba that we held in 2024.
We successfully launched the BBCBE Women’s
Chapter and the BBCBE Youth Chapter. Addi-
tionally, we actively participated in the submis-
sion process for the Public Procurement Bill,
which is now the Public Procurement Act.

We also contributed to the review of the CIDB
Act. Furthermore, we participated in an event
where the Minister of Public Works and Infra-
structure addressed the pressing issue of site
invasions affecting our industry.

Our collaboration with organisations such as
SAFCEC and MBSA has helped strengthen
relationships with public sector stakeholders,
allowing us to explore value-driven partnerships.
Additionally, we actively pursued opportunities
related to engineering recruitment facilitation.

Another key achievement has been our contri-
bution to the review of public-private partner-
ship regulations. We also focused on developing
relationships related to infrastructure finance
and encouraged the sector board to participate in
public sector boards.

What can we expect at this event following
on the success of the first event held in 2024?

The success of last year’s Indaba has certainly increased our
visibility within the sector. It was our inaugural event - the
2024 Indaba put us on the map in a significant way. Building
on that momentum, this year’s event will focus on evaluating
the progress made on the commitments from last year while
also setting new milestones towards transforming the built
environment. We expect delegates to gain valuable insights
from the addresses and discussions with partners, which will
provide them with excellent opportunities to pursue. Our
focus remains on solutions, ensuring that we bring real value
by reimagining and redefining the challenges we currently face
as an industry.

This event will focus on ensuring that key industry stake-
holders have a shared understanding of the state of the built
environment. In turn, the goal is to align on a common direc-
tion, ensuring that the sector is ready to take advantage of the
infrastructure development that is set to happen.

What key message would you like to share with

the delegates attending this year’s Indaba?
We are appealing to delegates to come with an open mindset
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and a focus on contributing to solutions. While we acknowl-
edge the challenges in our industry, we want this event to be
different. We are asking our delegates to approach this with a
problem-solving mindset - what solutions can we bring forward
to address the pressing issues in the built environment? We
expect attendees to be generators of solutions so that the various
industries, companies, and public sector partners can take them
forward and implement them.

“Our focus remains on solu-

tions, ensuring that we bring
real value by reimagining and
redefining the challenges we

currently face as an industry”

Where there are proprietary solutions, we have created an oppor-
tunity for engagement during the networking cocktail session.
This session will take place in th evening of the first day of the
event - 10th April 2025 and will allow industry players to discuss
potential partnerships and opportunities in a more informal set-
ting. These networking sessions are crucial because they help us
expand on potential opportunities and further our objectives.



What is the BBCBE’s message
for the sponsors, exhibitors, and
partners who have contributed
to making this event possible?

First and foremost, I would like to ex-
tend my heartfelt gratitude to all our
sponsors and partners who have sup-
ported our mission for a transformed
built environment. From our anchor
sponsors to our exhibitors, and network-
ing session participants - every single
one of them has played a crucial role in
making this event possible.

We fully understand that the current
economic climate is not the most fa-
vourable. Despite these challenges, our
partners have continued to invest in

this initiative, and for that, we are deep-
ly grateful. This level of commitment
highlights the true nature of partnership
- one that goes beyond just financial
contributions. In fact, I often say that we
should move away from the term “spon-
sorship” and instead talk about “part-
nerships” Our vision is not just for the
BBCBE to benefit; we want our partners
to derive real value from this collabora-
tion as well.

Our commitment is to strengthen our
engagement with our partners, ensuring
that their objectives are met. We want
to create meaningful, mutually benefi-
cial collaborations that drive long-term
impact in the built environment.

Looking ahead, what are the BBCBE’s key

goals and initiatives for the upcoming year?

One of our main objectives is to evolve this event into a true indus-
try-wide gathering, not just a BBCBE event. In the future, we want
this to be recognized as an event for the entire built environment
sector, not just one led by BBCBE. The goal is to reach and engage
a broader segment of stakeholders while still ensuring that BBCBE
leads the transformation agenda.

Through this event, we want to drive a collaborative approach to
industry transformation. That means making the event as inclusive
as possible, bringing in voices from across the sector, and ensuring
we have diverse representation.

We've also learned valuable lessons from previous events. One key
take aways is the need for a bigger, more accessible event platform.
Since our inaugural event in 2024, we've seen a rise in similar gather-
ings, but few have managed to match the depth and impact of what
we are building.

“The goal is to reach and engage a

broader segment of stakeholders
while still ensuring that BBCBE

leads the transformation agenda.”

That’s why we want to position this event as the premier gathering
for the built environment. Our vision is that when March or April
comes around each year, everyone in the sector automatically looks
forward to attending this event. We also see potential for attracting
participation from SADC countries. The built environment sector is
not confined to South Africa alone, and we want to extend our influ-
ence to neighbouring countries in the region. We envision a future
where industry leaders from across SADC join us to collaborate and
exchange ideas.

Beyond the event itself, we are also looking at securing long-term
partnerships. As soon as this year’s event concludes, our focus will
shift toward planning for 2026, ensuring that we secure even more
strategic partners to help us grow. But most importantly, we want to
move beyond talk and showcase real impact. That means presenting
case studies of projects that have been supported and championed
over the years. We don’t want this event to become just another talk
shop - we want it to drive action. In short, the next event is going to
be even more exciting. It will be action-driven, solution-oriented,
and positioned to make BBCBE a leader in industry transformation.
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The Rise of A\}enirHoldings

In the ever-evolving African built environment, stories of transforma-
tion are not uncommon. Yet, few resonate with the same depth and
magnitude as that of AvenirHoldings (Pty) Ltd - an Engineering, Pro-
curement, Construction Management (EPCM) firm that has become
synonymous with excellence, empowerment, and sustainable impact.

Founded in 2014, AvenirHoldings has risen from humble beginnings
to become a leading, 100% Black Woman Owned and Level 1 BBBEE
enterprise, reshaping how infrastructure is envisioned and delivered
across South Africa.

Behind this formidable enterprise is Tshidi Mndzebele, co-founder

and chief executive officer. The company’s name, Avenir - French for
“future” - perfectly encapsulates its founding ethos: to construct not just
infrastructure, but enduring legacies.

“I remember the quiet conviction that night,” Mndzebele reflects,
recalling the moment the idea was born in 2013. “I wasn't just build-
ing a company - I wanted to lay a foundation for generational impact”
Mndzebele embarked on a journey marked by resilience, courage, and
extraordinary clarity of purpose.

The early days were defined by grit. With limited resources but bound-
less determination, they took on modest community projects that
prioritized people over profit. The return on impact was immediate.
Smiles, gratitude, and real social upliftment were the company’s first
dividends.

As momentum grew, so did the scope of ambition. The company ex-
panded into complex sectors including mining, energy, healthcare, edu-
cation, and petrochemicals. With each successful project, the company
cemented its reputation as a trusted player in the infrastructure space.
Some of the clients the company has served include, but are not limited
to, Eskom, Transnet Port Terminal, Lafarge Holcim, Impala Platinum,
ArcelorMittal South Africa, South 32, and WSP Africa.

A defining moment came with the achievement of triple ISO certi-
fication (9001, 14001, and 45001), a testament to the organisation’s
commitment to quality, environmental stewardship, and occupational
health and safety. This accomplishment was more than a regulatory
benchmark, it was a reflection of Avenir’s unwavering pursuit of opera-
tional integrity and stakeholder well-being.

Through its flagship initiative, AvenirAcademy, the company has built
pathways for young African professionals, with a special focus on
historically disadvantaged individuals. Strategic collaborations with
ECSA, SACPCMP, and SACQSP have reinforced this mission, turning
mentorship into a movement.

B A Future-Focused Powerhouse

Today, AvenirHoldings operates across a wide value
chain, offering comprehensive EPCM and EPC
services, ICT solutions, strategic asset management,
claims consulting, and specialised built environment
candidacy programmes. Its greatest asset remains its
team - multi-disciplinary, passionate, and aligned
with the company’s founding values of purpose,
performance, and partnership.

Key alliances with industry bodies such as MBSA
North, CESA, and BBCBE have further elevated
AvenirHoldings’ market credibility, aligning its prac-
tices with global best standards and expanding its
reach.

Recognition followed naturally. Prestigious honours
such as the CESA/AON Small Medium Business

of the Year, the Big 5 Impact Community Project
Award 2024, and being named a finalist in the
Standard Bank Top Woman Owned SMME Business
Awards all in 2024 are not just accolades - they are
affirmations of a purpose fulfilled.

Ten Years On—
The Journey Is Just Beginning

As the company celebrates a decade of bold prog-
ress, it does so not from a place of arrival, but from a
new vantage point - a summit that opens onto even
greater horizons.

“We stand at the edge of the future;” Mndzebele
shares. “The past ten years have been about proving
what’s possible. The next ten? They’re about pushing
the boundaries of what’s never been done.”

AvenirHoldings is writing a new chapter in African
infrastructure - one that champions innovation,
celebrates inclusion, and constructs more than just
buildings. It builds legacies. And as the built envi-
ronment continues to evolve, the company stands
ready - not just as a participant, but as a pioneer.
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DBSA’s Infrastructure

The Development Bank of Southern Africa (DBSA) established the Infrastructure Delivery
Division (IDD) in 2013 to augment the capacity of the state to plan, design, construct, main-
tain and manage social and economic infrastructure.

The Division contributes to position DBSA as a market leader in infrastructure planning,

delivery and innovative solutions that catalyse development impact. While the primary

focus of the Division is to support all three spheres of government in South Africa, it also

implements projects in the South African Development Community and has implemented Jewelry Manufacturing Precinct constructed on
programmes on behalf of the private sector. behalf of the Gauteng Industrial Development Zone

IDD predominantly offers end-to-end programme implementation agent services to clients. It
compliments these services with programme management services which entail the provision of
specialist expertise medium to long-term planning and delivery of infrastructure. Concomitantly,
IDD offers capacity building services which focuses on offering innovative infrastructure learning
solutions. Owing to its efficient and effective procurement track record, the division usually receives
requests from government departments and state-owned entities to manage infrastructure procure-
ment on their behalf. Consequently, it established the infrastructure procurement services capability
alongside these other offerings to support clients with rapid procurement services.

Balfour Community Health Centre constructed on behalf of National Department of Health

Over the past ten years ending on 31 March 2024, the Division has supported clients to deliver social and economic infrastructure to
the total value of R34.6bn. About 50% (R17bn) of this amount was spent on the construction of 159 new schools and refurbishment
of 676 with a total enrolment of 414 149 learners and sanitation infrastructure upgraded in 690 schools with a total enrolment of 254
988 learners. Programme management agency support from the Division enabled clients to complete 6 328 infrastructure projects,
inclusive of the above during the same period.

In summary, IDD supported clients to deliver of infrastructure projects to practical completion in the following sectors since 2013/14 to 2023/24:

Sector No. of Projects Completed Sector No. of Projects Completed

Education 159 new schools constructed Municipal Infrastructure 162 municipal infrastructure refurbished/con-
676 schools refurbished
structed
Health 416 health facilities refurbished/constructed
Economic 20 industrial parks refurbished
Housing 3 468 new houses built in rural Eastern Cape (Elliotdale)
456 social housing units built in the City of Ekurhuleni Tourism 72 tourism infrastructure refurbished/constructed
Agriculture 36 agriculture infrastructure refurbished/built
Water and Sanitation 690 school sanitation infrastructure upgraded
Public Works 44 public works state buildings refurbished
43 facilities condition assessments undertaken

Projects that led to the delivery of the above infrastructure was possible through the appointment of 10 408 SMMEs and subcon-
tractors which contributed to the creation of 91 729 employment opportunities during over the ten-year period. In support of the
government policy on Black Empowerment, IDD deliberately ensures that at least 75% projects expenditure is on work carried
out by BBBEE companies of which during 2023/24 it realised 88% procurement spend on this designated group. Additionally, it
also ensures that 35% of the BBBEE companies that are awarded work have at least 30% women ownership, and during 2023/24 at
least 49% project expenditure was on BBBEE companies who met this criterion. In this regard, DBSA contributes to contributes to
women empowerment.

In addition to projects implemented in South Africa, IDD also contributes to regional integration by supporting SADC to imple-
ment water projects in the region through a partnership with the German Development Bank (kfw). It currently serves as im-
plementing agent to manage the delivery of a cross-border water project in Mozambique and Eswatini, and water and sanitation
project in Kazungula in Zambia. At completion both projects will augment reticulated water supply systems in these border towns
which will improve health and hygiene needs of the local populations and those in transit. Of the two projects, the construction of
the Kazungula Water Supply and Basic Sanitation is 90% complete.

11



£
\’

RAPID PROGRESS
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The Johannesburg Development Agency (JDA), the City
of Johannesburg’s infrastructure development arm, has
been making steady progress on the construction of the
Bertrams Multipurpose Centre.

This R220 million, state-of-the-art facility is located in
Bertrams, one of Johannesburg's oldest suburbs. The
facility is set to become a landmark hub for social develop-
ment and community engagement in Region F, marking a
significant milestone in the redevelopment of the area.

The Bertrams Multipurpose Centre, situated on the
eastern edge of the Inner-City Central Business District, is
designed to offer a range of services aimed at uplifting and
empowering local residents.

The eco-conscious building will house a variety of facili-
ties, including a community hall, youth and skills develop-
ment areas, a women’s empowerment centre, and support
for senior citizens. In addition, it will feature a basketball
court, greenhouses, childcare facilities, and spaces dedicat-
ed to early childhood development.

The JDA has prioritised sustainability in the design of the
Bertrams Multipurpose Centre, ensuring that the facility
incorporates green elements that promote energy efficien-
cy and reduce its carbon footprint.

The building will feature ample daylight through extensive
glazing, along with vertical gardens and a street-facing ag-
ricultural space with hydroponic and aquaponic training
facilities. These initiatives are part of the City of Joburg’s
commitment to sustainable urban development and align
with the Joburg 2040 Growth and Development Strategy.
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In eastern Johannesburg, a tower crane rises above the landscape, marking the center of the future high-rise Bertrams Multipurpose Centre

Strategically located near public transport services such as Rea Vaya
Bus Rapid Transport (BRT), buses, and taxi routes, the Bertrams
Multipurpose Centre will be easily accessible to residents from sur-
rounding areas like Jeppestown, Troyeville, New Doornfontein, and
Kensington.

The project also forms part of the larger revitalization of the Greater
Ellis Park sports precinct, aimed at creating an interconnected hub
for sports, education, and residential activities. The construction of
the Bertrams Multipurpose Centre underscores the City’s goal of fos-
tering local economic development and promoting social cohesion.

Through this project, the City is meeting its 30% local spend policy
by involving Small, Medium, and Micro Enterprises (SMMEs) and
creating employment opportunities for local contractors. To date,
eight SMME:s and 25 local workers have been appointed to support
the project. The anticipated date of completion is quarter three of the
2025 calendar year.

“The JDA remains committed to delivering on its vision of a compet-
itive, resilient Johannesburg. The Bertrams Multipurpose Centre is a
key part of this vision, bringing valuable social infrastructure to the
heart of the community,” notes JDA CEO Mr Themba Mathibe.

“This facility is more than just a building

it’s a vital investment in the community, promoting
local economic growth and social development.
The JDA is focused on building infrastructure that
enhances the quality of life for all Joburg residents, and this
project is a prime example of that vision in action,” he concludes.
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Thank You to our Sponsors

Cocktail Sponsor

The BBCBE takes this opportunity to
thank our sponsors for your support

of the Built Environment Indaba 2025



